
OFFICE OF THE COLLECTOR & DISTRICT MAGISTRATE, CUTTACid.

(DTSTRICT NODAL OFFICER, MDM - CUM - DISTRICT EDUCATION OFFICER, CU'f',lACI(.)

N" 6q g// _/ Date /6' oJ.ecDtt

Short tender call notice

Sealed tenders are invrted from reputed Manpower Agencies / Service Provirict'Li;

provide the service of one Programmer - cum - Accountant and one Data Iintry 0pct'aLot'

in DPMU, Cuttack and 14 nos of Data Entry Operators a[ Biock Level thror,rgh sLritablc

placement agencies on contract basis for day to day 0fficial work going uniler i'il)1,'1

Programme of Cuttack revenue District.

Thc. tender papers for the above purpose containing detailed terms ancl conrlilioirs lrnii

statutory requirements can be obtained from the Office of the District Nodal Oflficer, N'lDM - r.nr -

D.E,0, Cuttack on payment ol Rs, 2000/- (Rupees two thousand) only (non - refundabie in loLrrt ul

Crossed Dernand dralt issued by any Nationalised Bank/Scheduled Bank and drarvn itt fatroLti' Lrl

District Nodal Officer, MDM-cum-D.E.0., Cuttacl< payable at Cuttacl< ) frorn |t.CJ.')l
from 10 00 am to 1,30 prn on any working day and the money receipt obt;rinecl in token i,i

purchase ol tender paper in original shall be submitted along rvith the tender forrn. 'i'ire lertittrr

rvithout original money receipt shall be summarily rejected.'i'he detailecl infot'mation ic;

outsourcing the service of aforesaid post has been given in the tender clocumcnt n,hicir

rnay be downloaded from the District website i.e..[iJgp_://r,r,i,vrr.,,ctitlaj:l_Ll].lt.ltr.'['lrc tenriri

papers complete in all respect along with necessary documents nlay bc sLrbmi[tci1 i:r

sealed cover in the office of the Dist. Nodal 0fficer MDM-cr-rm-Districl Ecluc;rtion 0fiice r

Cuttarcl< by person / Regd. Post / Speed Post captioned witl-r "Quotations for Providiriir

Man Power" on or before O€r.C4' 2021 up to 03.00 PM.'fhe Collector'& l)istr"icr

Magistrate, Cuttacl< shall reserves all rlght to accept f re)ecl any tencler without irssiitr,i ,

any reason thereof.

By 0rder of Collector & District Magistrate, Cutlacii.

District No
D.E.0. Cuttack.

,t\t

ro Nfoqfzt



DISTRICT NODAL OFFICER, MDM - CUM - DISTRICT EDUCATION OFFICER,

CUTTACK.

TENDER DOCUMENT

For providing the Services of one Programmer - cum - Accountant & one Data

Entry Operator in DPMU, MDM, Cuttack and 14 no of Block level Data Entry

Operators by a Private Manpower Service Provider to be engaged in the office

of different BEOs of this District.

Tl{L

a) Date and time for submission of Tender

Document

b) Date and time for oPening of

i) Technical Bids

During 0ffice hour on

working days f,rom

1.1. 0,\,At ro

D8'04'l l up to

3'6A u^ I ff

av 3'3A u^1fin
O8:- A'|:zozt

1.

ii) Financial Bids of eligible Bidders sv 4,8au^tffin
48" 04'zozt

SCOPE OF WORK AND GENERAL INSTRUCTIONS FOR BIDDERS

The District Nodal Officer, MDM - cum - District Education 0fficer, Cuttacl'

requires the services of reputed, well established and financially sor-rnc

Manpower Service Providers to provide services of Prograntmcr & Data i'irltt'1

Operalors on outsourcing basis for day to day official worl< undergoirrg ir

MDM.

'fhe contract for providing the aforesaid manpower is likely to commenct

from 10.05.2021 ar-rd would continue till 09.05.2022. The period of tht

contract may be further extended beyond 9th May, 2022 provided tht

requirement of the Authority for manpower persists at that time or mav i-;t

curtailed/ termtnate.d before 9th May, 2022 owing to deficiency in service o '

substandard quality of manpower deployed by the selected Service Proviclc '

or because of change in the requirements. The Authority, however, resel'vc ;

right to terminate this initial contract at any time after giving one wcel<',

r-rotice to the seiected Service Provider.
'Ihis Department has tentative requirement for 0ne Programmer - clllI '

Accountant & 15(Fifteen) no. Data pntry Operators. The recluirements ila
increase/decrease ir"r any/ both the categories.

a
J,
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+. The tender papers for the above purpose containing detailcd terms anci

conditions and statutory requirements can be obtained from the 0lfice of tht
District Noclal Officer, MDM - cLlm - D.8,0. Cuttack on payment oiRs. 2000
(Rupees two thousand) only (non - refundable) in form of crossed Demattci

Draft issued by any Nationalized Bank / Scheduled Bank and drawn in favour'

of District Nodal 0fficer MDM - cum - D,E,O. Cuttack, payable al Cuttacl< from

l7'hrA,eoalrc ti 0Q',?c;.l from 1000 am to 130 pm on an)/

rvorking day and the money receipt obtained in token of purchase of tenticr

paper in original shall be submitted along with the tender fornl. 'fhe tendct'

without original money receipt shail be summarily rejected. The details ot

tender can be downloaded from the District Website httg//eutUek'urtp.
The estimated cost of the contract is Rs. 24,66 ,3L2 /'

'f he interested Manpower Service Providers may submit the tender document

complete in all respects along with Earnest Money Deposit ([iMt) 1 ur

11s.50,000/- (Rupees Fifty thousand) and other requisite docLttrents shoulti bt

sent addressecl to the District Nodal Officer, MDM - cum - District Educatiotr

Officer, Cuttack on behalf of Collector, Cuttack by person / Registered Post,'

Speed Poston orbefore C 8'n+ .2021 (date) upto 3.00 PM.,

The tender has been invited under two bid system i.e. Technical Bid ancl

Financial Bid. The interested agencies are advised to submit two bids irr a

single envelope sLrpeI-scribing "Tender for providing Manpower Services".

The Earnest Money Deposit (EMD) of Rs.50,000/(Rupees fifty thousancl

oniy), refundable (without interest), should be necessarily accompanied rvith

the Technical Bid of the service provider in the form of Demand Draft / P:t1'

0rder drawn in favour of District Nodal 0fficer, MDM - cum * D.E.0. Ci:ttacii

payable at Cuttack, failing which the tender shall be rejected summarily.

The successful tenderer will have to deposit a Performance Security Deposlt

of Rs. 1,50,000/(Rupees One Lakh fifty thousand only) in the lornl of B.rrtii

Guarantee from any Nationalized Bank drawn in favour of The District Nodaj

Officer, MDM - cum - D.E.O,, Cuttack covering the period of contract, In casc

the contract is further extended beyond the initial period, the iJank Guaratllec

will have to be accordingly renewed by the successful tenderer'

IJ.

6.

7,

oo.

9.

.a)

)ate and time lor submission of
fender
Document

During 0ffice hour
cn working days lrom

lf &\.a t n
DB D(t &to-,
ro 3.00 prn

:b) Date and time for opening of

\rJ'30 ptn(D lechnical Bid

ii)
Financial Bids of eligible Tenders
and
selection

0B"6Q"Aoa) t

(c)
Likely date for commencement of
Deployment of required manpower

" 
1-4"09'A L rc

aq,6,e fr022_

DB.D//.AoAL



The tendering Manpower service providers are required to enclose

photocopies of the iollowing documents (duly attested by Group "A" Gazetted

Officers of the State Governments/Central Government), along witl.r tht
'Iechnical Bid, failing which their bids shall be summarily/out rightly rejecteo

and will not be considered any further :

a) Registration certificate of the applicant organizatiotl;

b) CoPY ol PAN / GIR card;

c) copy of the IT return liled for the last three linancial years;

d) Copies of EPF and ESI certificates;

e) Copy of the G.S'T' registration certificate;

f) certified extracts of the Bank Account containing trans:'tctiotls

during last three Years.

The conditional bids shall not be considered and will be out rightly rejectecl in

very first instance.

All entries in the tender form shoulcl be legible and filled clearly, Il tl.re space

lor flurnishing information is insufficient, a separatc sheet dr"rllr signecl b)'tirt'

authorized signatory may be attached. No overwriting or cutting is permitteil

in the Financial Bid Form. In such cases, the tender shall be summarily rejected'

However, the cuttlngs, if any, in the Technical Bid Application must be

initialed by the person authorized to sign the tender bids'

The tendered documenrs will be openeci at rLaa o,r/tii
DB o4,zozt (dare) in the Oliice (lhanrber

fi " D' fv" LQ "n) 
in the presence of the purchase

committee members constituted for this purpose and representatives ol thc

Manpower Service Providers, if any, who wish to be present on the spot at

that time.

'fhe Competent Authority reserves the right to annul all bids withoLrt

assigning any reason.

SERVICE PROVIDER

1. 'fhe tendering manpower service provider shoLrld iulfill the f ollor|r;';

technical sPecilications:

w
10,

11.

12.

on

ol
13.

L4.

(a)The registered office or one of the lranch offices of the nlanpower service



r t\L't

provider shor.rld be located within the jurtsdiction ol the trsof

Department/Olfice. Besides, if the DePartment/Head of

Department/controlling officer are procuring manpower for cleploymer-rt in

their Field office(s), then the manpower service provicler should provide tht'

name, designation and contact number of the person to liaise with the saici

Field 0ffice(s).

(b) They should be registered with the appropriate registration authority;

(c)Theyshouldhaveatleasttwo/threeyears,experienceinprovidirl5l

manpower to Government Departments, Public Sector companies/ I3anlis

etc;

(d) They should have their own Bank Account;

(e)'Ihey shouid be regrstered with Income Tax and G.S.'f. departmel-}ts;

(f) l'hey should be registered with appropriate authorities undct' Empiol'ci':'

Provident Fund and Employees State Insurance Acts'

(g)They should haveany other regulatory clearance (to be specifiecl by the rrsci

Department) that may be required for providing manpower services'

(h) Minimr-rm turn-over requirement' (To be assessed by lht'

Department/Office keeping in view the present contract)

(i) Execution of contracts of similar type (minimum value to be prescribctil

during preceding 3 years of value equai or more than 600/o of the estim:rle'i

cost ofthe Present contract.

SUCCESSFUL MANPOWER SERVICE PROVIDER

1. She/he should be above 18 years of age and not exceeding 40 years'

2. 'fhe Minimum Educational Quaiification for Programmer - cum - Accoutt-ilitrI

will be graduatiorl in commerce cliscipline having knowledge PGDCA/N4(l/

wlth exPerience in TallY Package'

3. The Minimum Educ.ational Quali[ication for Data Entry 0perators vrrill l'rr

graduation in any discipline with D'C'A/P'G'D'C'A'

4. The Data Entry operator as well as Programmer should have a speed of 4()0{r

characters per nlinute in English and shoulcl be well conversitnt rt'irl

Computers and cssentially well trained in MS office, intertlet anri l,r\ll

f,uncticn.



APPLICATION - TECHNICAL BID

lw

1. Name of Tendenng Manpor'ver Service Provider:

Details of Earnest Money Deposit : DD No'

Name of Proprietor /Partner/

Director:

4. Full Address of Registered 0ffice

Telephone No.

FAX No. :

E-MailAddress :

5,Ful1 address of 0Perating

/ Branch

0ffice

Telephone No. :

FAX No. :

E-MailAddress :

Name & telePhone no. of :

Authorized officer/Person to

Iiaise with Field Office(s)

date 
--- 

ol
2.

3.

For Providing Manpower Services under MDM Programme' Cuttack'



,o \t
T,Banker of the Manpower Service Provider:

(Attach certified coPY of
statement of

Alc for the last Three Years)

Telephone Number:

0f Banker

B.PAN / GIR No.

(Attach attested coPY)

9. G.S,T. Registration No

altested coPY)

(Attach

10. E.P.F. Registration No. :

(Attach attested coPY)

11. E,S.l, Registration No, :

Attach at[ested coPY)

Financial turnover olthe tendering Manpower Service Provider lor thc

12, last 3 Financial Years.

Financial Year Amount (Rs. Lacs) Remarks, if any

201.7-tB

201.8-1.9

7.019-20

Additional
information, if any:



r B\C

(Atlach separaLe sheet if space provicled is \'

insuificient)

13. Give details of the major similar contracts handled by the tenclering

Manpower Service Provider dr.rring the last three years in the follorving

format
(iithe Space provided is insufficient, a Separate sheet may be attached) :

Sr.

No.

Name of client,

address,
telephone

& Fax no.

Manpor,ver services

provided

AmoLrnt of 
I

contracr I

I(Rs. 
I

Lakhs)

Duration ol

contract

Type of

manp0wer

provided

No. From lo

1 5. Additional information,

if any (Attach seParate

sheet, if required)

Signature of au[horized Person
Name:
Seal :

Date:
Place:

DECLARATION

Son / Daughter / Wife ol i' 
' 

'r

1.1,

Proprietor/ Director/ authorizeci

signrtory oi

the Service Provider, mentioned above, am competent to sig|r thi:

declaration and execute this tender document;



2. I have carefully read and understoocl all the tcrms ancl

conditions of the tender and undertake to abide by them;

3, The information / docr-rments furnis]-red along rvith tl-rc aboVt

applicationaretrueandauthentictothebestofmy}<nowledgeatici

belief. I f we, am / are well aware of the fact that furnrslling ol:tni'

false inlormation / labricated document wor-rld lead to re;ectior-r of rttl'

tender at any stage besides liabilities to"vards proscct-ttioll utrtict

aPProPriate larv.

Signature of authorized person Fuli Name:

Seal :

Date:
Place:

APPLICATION - FINANCIAL BID

For Providing Manpower Services to D'E'O" Cuttack'

Name of tendering Manpower Service Provider :

Rate per person per month (B hours per day) inclusive of all statutot\

liabilities, taxes, levies, cess etc :

*Minimum take home remuneration per person should be Rs.BuB0/- lor I)fjo

and Rs. 16880/- for Programmer'

Signature ol authorized person Full Name:

Seal :

Date:

PIace:

0*lt

1.

2.

Montl-rly Rate Per
perso n

Manpower
Type

sl.

No.

'l'otal

per

pefs0
n

Service

charge

0ther

tatutor
v

dues ii

any

*Take
home

remunerati
on

1. Programmer

2. Data Entry

0Perator



&1,

1,

z.

Notes:
The total rates quoted by the tendering agency should be inclusrve oi iili
statutory/ taxation liabilities in force at the time of entering into the contrilcl.

The payment shall be made on conclusion of the calendar ntonth only on thc

basis of no. of working days for which duty has been performed by eai:ii

manpower.

TERMS & CONDITIONS

GENERAL

1. The Agreernent is likely to be commenced fron, 10.05.21 ancl tvil,

continue till 09,05.22 (Horvever, the contilluance of agt'cenlcnt a{'lci

9th May, 2022 is subject to approval of PAB, Govt. of lnclia) uulcss il ,:,

curtailed or terminatecl by the authority owing to cleiicienc-\1 Ji'

service, sub-standard quality of manpower deployed, breach iii
contract etc or change in requirements,

2. The Agreement shall automatically expire on 9th May, 202'2 utllc-i:,

extended further by the mutual consenl of the Manporver Setvi.t'

Provider and the AuthoritY.

3, The Agreement may be extended, on the same terms and conditiorls or'

with some additions / deletions / modifications, for a lurther specrirt

periocl mutually agreed upon by the Mar-rpower Servicc Provicler atlc,

the AuthoritY.

4. The Manpower Service Provider shall not be allowetl to lrittlslct'
assign, pleclge or subcontract its rights and liabilities unrlcr titi:
Agreement to any other agency or organization by whatever tlatllc ilt
called rvithout the prior written consent ol the Ar-rthority,

5. The District Nodal Officer, MDM - cum - D.8.0., Cuttack, at prcser-it, hri:,

tentative requirement of One Programmer & 0ne Data Ilntry Opcr.ti..r

at DPMU, Cuttack & 14 no. of Block level Data Entry 0ller';itors.'l'i.i(
requirement may further increase or decrease marginally, clLtritig tirr,

period of initial contract also and the tenderer woultt llltt'e'[o prot i,it

additional manpower services, if, requircd, on the satttc tet'ttts rtt,,.

conditions.

6. The Manpower Service Provider will be bound by the details frtrtrisltctr

by it to the Authority while submittir"rg the tencler or at sullsc(lrrci,r

stage. ln case, any of such clocuments furnished by it is l'otrrtci to llr
false at any stage, it would be deemed to be a bt'c.tch oi tut-ttt;,;
Agreement making it liable for legal action besides terntinatiot-t oi tlrt,
Agreemen[.

7. The Authority reserves the right to terminate tl"Ie Agt'cct"tlent cliit'iiri'

initial periocl also aftergiving 15 days notice to the Manpower Sot-',-r(,'

Provitler.



B. The persons deployed shallbe required to report for worl< at 10.00 Ai/l

to the immecliate authority or such other 0fiicer as nlay havc bct't,

kept in charge of the Olfice Establishment olthe Office concernec{ attci

would leave at 5.30 P.M. and may also requirecl to r'vorl< beyoncl 5 'i!
PM for which he would not be paid any extra remuneration. Ilt c.rsc

the person deployed remains absent 0n a partiCular clay or comcs lait'

/ Ieives early on three occasions, proporUonate cledr"rction fronl thc

remuneration for one day will be made'

9. The Manpower Service Provider shall nominate a coorclinator u'lrt'

shall be responsible for immediate interaction with thc District Noriri,

Officer, MDM, Cuttack so that optimal services of the pc|sorj:

deployed could be availed without any disruptiot.t'

10. The entire financial liability in respect of manpo\ver scrt'ic''':

deployed in the Offices concerned shall be that oi the Manpotvirt

Service Provider and the Olfices concerned rvill ir"r no wily be Iiablc :l
will be the responsibility olthe Manpower Service Provider to p;r1'tt'

the persons cleployed a sunl not less than the minimunl rate qlLolcii ii:

tl're financial bici aucl adduce such eviclence as nlay be requirecl b]'illt
0ffice concerned.

11, For all intents ancl purposes, the Manpower Service Provicler shall i.;i'

the "Emplgyer" within tl-re meaning ol different [lr-rles & Act:i rt

respect of manpower so deployed, The persons deployeci by lirt
Manpower Service Provider shall not have any claittl whatsoerrct' lii"t'

employer ancl employee relationship against the Autl.ror.itl' 3. 0i-lili'
concerned.

12. The Manpower Service Provider shall be solely responsiblc ior tl'rl
redressal of grievances or resolution of clisputes relating to pcrsoi.l:;

deployed. The Department sl-rall, in no way, be responsiblc for

settlement of such issues whatsoever. ln case tl-ie grievatlces o1 iiri
deployecl person are not attended to by the Manpo$,er Set'"'it i'

Provider the deployed person can place their grievancc before lt ic-rilr'

Committee consisting oIa representative olthe District Noclal 0liiccr,
MDM, Cuttack and an Authorized representative of [he Manpon't:

Service Provider,

13,The Authority shall not bc responsible lor any linancral loss or rL11)

injury to any person deployed by the Manpower Service ProvicieI i!
the course of their perlorr"ning the functions/duties, or for pillillciri.

towarcls any comPensation.

14. The persons deployed by the Manpower Service Provicler shliil ni't

claim nor shall be entitled to pay, perks ancl other facilities adnTissibli

to regular / confirmed employees during the currency tlr aftcr c:<,llt\

of the Agreement.

15.In case ol lermination ol this Agreen-rent on its expiry or othet-r'"is':

the persons deployed by tl-re Manpower Service Proviiler shall not irr

entitled to and shall have no claim for any absorption itl regular t,i

other capacity, ,
16. The person deployed shall not claim any beneiit or corllllollsrrlL()rr i

o4'



uklc
absorption or regularization of deployment with olfice uttdet' tircr

provision of rules and Acts. Undertaking from the person deploye d ic

this effect shali be required to be submitted by the Manpor'ver Servicc

Provider,
17. The Manpower Service Provider must be registerotl rvith tht

concerned Govt, Authorities, i.e. Labour" commissioncr, Pt'ovicii:ll

Fund Authorities, Employees State Insul'ance Corporation etc., :ttiti :r

copy of the registration should be submitted. The Manpower Sett'tct'

provider shall comply rvith all the legal requiremenls for obtaitlitt;'

License under contract Labour (Regulations and Abolition) Act, 1970

if any, at his own Part and cost' x

1B.The Manpower Service Provider shall provide a substitute n'eil ii'
acivance if there occurs any probability ol the person leaving titLr rl.;i

due to his/her own personal reasons. The payrlent in rcspcct ol l,ri

overlapping period of the substitute shall be the responsibility of ti;i

Manpower Service Provider, The Manpower Service Provicier sh:rll bl
resptnsible for contributions towards Provident Funci arld Llmploycc:

State Insr-rrance, wherever applicable.

19. The persons deployed by the Manpower Service Pro'"'ider shottlcl l'lr' i

good police records and no criminal case shoulcl be perltling agliitr:;

them.

20.The persons cieployed shor,rld be polite, cordial and elllcient whiitr

handling the assigned work and their actions shor"rld prorxote goo(i

will ar-rd enhance the image of the Department or office collcoi'irlLi

The Manpower Service Provider shali be responsible for atrl' rcI l:
indiscipline on the part of the persons deployed'

21.After once engagement, no transfer will be macie frotll the collc('l'lrt'r

Block and the district.

LEGAL

22.The persons cleployecl shall, during the coltrse of their r'r'ot'I< bc llr-:i'i

to certain qr-raiified documents and rnlormation wl]ich tlley al'c llo:

supposed to divulge to thircl partles. In vielv of this, they shali i r

required to tal<e oath of confidentiality and breach ol this coticiitior

shall make the Manpower Service Provider as well as the l)ersoi
deployed liable for penal action under the applicable lar,vs bcslcic.;

action for breach of contract'
23, The Manpower Service Provider shall be rcsponsible for cotlrplilitli i

of all statutory provisions relating to minimum wages pay:rbic 'i
different types of worker in respect of the persor-rs deployed b'v' it :i
the offices concernecl. The DN0, MDM or other olfices concerlleti slrr,i

have no liabilitY in this regard.
24,The Manpor,t,ei Service Provider shall also be liable fol dcposrtin;l ;ri

taxes, Ievies, cess etc. on account of service renciereci lly il ttl ii,'
offices concerned to the concerned tax collection altthot'itics, ll'r, r

time to time, as per the rulegand regulations in the nlattcr. Attcsii'l

Xerox copies of such docun-ients shall be furnishecl to the ollice'



25. The Manpo,,ver Service Provicler shall maintain all statuLo|y t'ug'isLe r:

under the Law and shall produce the sanle, on clematltl, ttl t r''i

autl-rority of the Department or office concerned ()l' il lly olirt l

authoritY under Law.

26, The Tax deduction at Source (T.D.S.) shail be done as pef thc

provisior-ts of Income Tax Act/ Rules, as amended, frol'tt tinte lo tirilt

ind a certificate to this effect shall be provided by this oif icc'

Note :- Registration/License under the contract Labour (Regulation atir:

Abolition) Act, 1970 is applicable to Manpower Service Provider employinir

more than 20 workmen.

27.\n case, the Manpower Service Provider iails to comply rvith rtrrl

Iiability under appropriate law, and as a result thereof, lhc r\ttliroi i'L''

or the ollice concerned is put to any loss / obligation, nl0lleial.V {,,

otherwise, the Authority or the office concerned will be entitled l"r;it:

itself reimbursed out of the outstancling bills or dhe PerformattiI

Security Deposit of the Manpower Service Provider, to thc. eX[t.ll[ |,;

the loss or obligation in monetary terms'

28. The Agreement is liable to be terminated becaltsc ol lrorl

performance, deviation of terms and conditions ol colltracl, ll(ll'

payment <jf remune.ation of employed persons ancl norl-11;lylllcrrl tl

,titutory dues, The ar,rthority will have no Iiability l-ow'arcls rtotr

puy*..i of remuneration to the persons employecl by thc Matlptli"'''r

Service Provider and the oulstancling statutory dues of thc set-vic''

provider to statutory authorities, If any loss or damagc is c:tusetl rlr

the Department or off,ice concerned by tl-re persons cleplovccl, ih'
same shail be recovered from the unpaid bills or adjLLsted fronr tlri

Performance SecurttY D ePosit'

FINANCIAL

29.The Technical Bid shor-rld be accompanied with an Ilarrlest Nlr;trtri

Deposil (EMD), refunciable withor'rt interest, of Rs. 50,000/- itl |i,i
form ol Demand Draft lPay order drawn in iavour ol District [io'"]rr

officer, MDM - cum- D.E.O., Cuttack, failing which the tcnder sltilii i"

rejected out rightlY.

30.The Earnest Money Deposit in respect of, the agencies r'vhich tio tii"

qualify the Technical Bid / Financial Bid shall be returned to ther:'

without any interest. In case of successful tenderer if the agency faiis l- 
'

deploy the required manpower against the initial requirement withl i

30 days from date of placing the order the EMD shall stand fot ieiL: :

without giving any further notice'

31.The successful tenderer will have to cleposit a secur-ity 
'llIui'rrll '

Rs.i,5(1,il{l l),' iliLrltIcs (ri . i,al<ir {'iily thl;il:;ltttd lri,l" ' (one l}lojll 
'

employee cost exciuding statutory ciues) in the flornt ol liixecl Dcpt''"

neieipt (pDR) made inlhe fiame of the agency but hypot5ecateLl i''

n[,



the District Nodal olficer, MDM - cum - D.E.0., cuttack covering Llrr'

periocl of contract. ln case, the contract is further extendecl bcvott'i

ih. inirirl period, the FDR will have to be accordingly renerve..l D)/ r ,,'

successful tenderer'

32.\n case of breach of any terms and conclitions attaciled to tlr':'
agreement,thePerformanceSecurityDepositoltl-reMalnpotvti,
Service Provicler shall be liable to be forfeited besides ennLrlrlerrt t)r

tlte Agrcettlenl,

33.The Manpower service Provider shall raise the bill, in trrplicate, ttlo:'1r

with attendance sheet cluly verified by the Authorityr or' oilir i

concerned in respect of the persons deployed and sr-rbmit tile satltr'f i'

the prescribed authority in ihe first week of the succeecling month' ,i:'

far as possible the payment will be releasecl by the seconcl rvecl< of ti]l''

succeeding month'

34. The clarms in bills regarcling Employees State lnsrtt'anc0, Provicle"l

Fund, and Service tax etc. should be necessarily acconrl-r:inierl \,t'iii

documentary proof pertaining to the concerned, bili tltotrlii, ;

requisite portion of the bill or whole of the bill amount shall bc irti''

upiitt such proof is furnisl-rec1, at the discretion of the AutSority.

35.The alnount of penalty calculated @ Rs,100 per day on 
'rt'corrnt 

')

delay, ii any, in providing a sLritable substitllte for the pcrioti bcf irr"

three r,vorl<ing ilays by the Manpower Service Provicler sir,ll l;''

cleducted fronl its monthly biIIs in the succeeding nrontlr,

36. The Authority reserves the right to withdraw or relax any of the [ertr ir

and condition mentioned above so as to overcollle lhe llroblcir'
encountered at a later stage.

37.In the event ol any dispute arising in rcspect of the claltscs oi' li'i
agreement the same shall be resolved tl-irougll ncgotilliir,

Alternatively lhe dispute shall be relerred to lhe next higher ;tuLthoti:'

or controlling officer for his clecision and the same shall bc binciitt13 i'i

all parties.
38.All disputes shall be under the jurisdiction of the court al the plai-'

where the heaciqLlarters ol the authority, who I'ras cxcc'"ttcd lir,

agreement, is located.

39.'1'he successful bidder lvill enter into an .tgreement lvitll tlrc Aitliir'iii,
for supply of suitable and qualified manpor'ver as per reiluilcr-trciiI i;'

the above tern-Is and conditions.

,hiL



DOCUMENTS TO BE PROVIDED WITH THE TECHNICAL BID

or[c,

1,. Application - Technical Bid;

2. Attested copy ofregistration ofagency;

3. Certified copy of the statement of bank account of agency for the last threc

ycars;

4. Attested coPY of PAN / GIR Card;

5. Attested copy ofthe latest IT return filed by agency;

6. Attested copy of G'S.T, registration cerlificate;

7. Attested copy ofthe P,F. registration Ietter / certificate;

B. Attested copy of the E.S.l. registration letter / certlficate;

g. Certified documents in support of the Financialturnover of the agency;

10. Certified documents in support of entries in column 13 ol Technical Ilici

application;

1,1,. Copy of the terms and conditions at pages.......,......,... in Tender Documeni

with each page duly signed and sealed by the authorized signatory of the

agency in token of their acceptance.

1.. List of Manpower shortlisted by agency for deployment in offlces ol D[O &

BEOs containing full details i.e. date of birth, marital status, adclress,

educational qualification etc,

Bio-data of all persons,

Any other document considered relevant.

By 0rder of Collector & District
Magistrate, Cuttack.

DOCUMENTS TO BE SUBMITTED BY THE SUCCESSFUL AGENCY BEFORE

DEPLOYMENT OF MANPOWER

2.

a
-).

District N ,#h-


